SCF

F e SCE GROU? m/v «Primorsky Prospect»

XapakTepucTHKa O MPOXO0KACHHE MPOU3BOJACTBCHHON MTPAKTHKH

B nepuoz ¢ 13.08.2021 ro 19.12.2021 kypcaut Kpupenkos FiBan AHIpeeBn
MPOXONIT TIPOM3BOACTBEHHYIO MPAKTUKY Ha GopTy cyaHa «Primorsky Prospect»

komnanuu [TAO «CoBkomMdpoTy.

3a Bpems npakTuku KpusenkoB W.A. moxa3an BbICOKMH YPOBEHb

TCOPETHYCCKHUX 3HAHUHU U YMEHHE MMPUMEHSATb HX Ha [TPAKTHKC. OH uMeeT BbBICOKY IO

CTeIreHb 3HAHMM YCTPOMCTBA M KOHCTPYKLHH CYHOBBIX CHCTEM M MEXaHHU3MOB.

[TprHMMAJ aKTHBHOE YUaCTHE B UX TEXHHYECKOM 00CITy )KMBaHUH U peMOHTe. TaKkxke

KpusenkoB M.A. npoaeMOHCTPUPOBAJI XOPOLIKH YpOBEHb 3HAHHUH H YMEHHUH B

cthepe KOHTPOJIA TEXHHYECKOTO COCTOSHMUS M JIMarHOCTUPOBAHUS HEHCIIPaBHOCTEH

CTEnkK.
KpuenkoB M.A. nposiBui ce0si Kak OTBETCTBEHHBIM pabOTHHK, padoTy emy

[OPYYeHHYIO BBITOJIHAET aKKYPaTHO, 100pOCOBECTHO, € MOJHBIM codmonerneM Tb.

3a Bpems npakTuky KpuBenkoB M.A. 3apekoMeHI0Bal cedsi CIIOKOHHBIM,
KOMMYHUKAOEIbHBIM M CAEP)KAHHBIM  YEJIOBEKOM, CIOCOOHBIM  BBINOIHAT
pas3/MuHbIe 3a/1a4K JIFOOOM CII0KHOCTH KaK B KOMaH/e, TaK U HHIMBHUJyallbHO.

[To ©TOraM IpOM3BOJICTBEHHOMN IJ1aBaTe]bCKOM NMpakTHKH KpuBenkos M.A.
[POJEMOHCTPUPOBAJl  BBICOKMH YpPOBEHb MPO(MECCHOHAIBHOH TOATOTOBKH H
KOMITIETEHTHOCTh B OTHOILUEHHM AKCILIyaTalldid, TEXHHYECKOro OOCIy>XUBaHHUS W

peMoHTa cyaoBbiX MexaHu3moB. KpuseHkoB M.A. roxasan CBOIO IOTOBHOCTH K

CaMOCTOSITEJIbHOM padoTe B TPYAOBOM KOJUIEKTHBE.

Crapuvii MeXaHMK TaHKepa Yypcanos Ceprel BaraguMupoBuy
«Primorsky Prospecty 2
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Revision (1
Date: 01.11.2019
SEAFARER'S APPRAISAL REPORT

PASSPORT NO: 758337490 VESSEL : FLINT WIND

NAME: IVAN KRIVENKOV DATE OF JOINING: 18/12/2025

RANK: CADET APPRAISAL OCCASION: EOC

SHOW CRITERIA FOR 4TH ENGINEER APPRAISAL PERIOD:  18/12/2025 To 15/04/2026

DATE OF APPRAISAL: 15/04/2026

Please evaluate the performance of the Seafarer on a 10 point scale using the following yardstick: 1 = LOW 10 = HIGH
ABILITY 10

BEHAVIOUR 10

CHARACTER 8

DISCIPLINE / DELIVERY 10

ENERGY /| HEALTH / EFFICIENCY 9

TOTAL 48

Does the seafarer have adequate knowledge and skill to perform his duties?

In the present rank YES

If promoted to a higher rank YES

If the answer to either of the above is 'NO' then please identify the areas where training Is recommended.
RECOMMENDED TRAINNG

N/A

COMMENTS BY APPRAISER

Motivated and initiative. He has shown sufficient knowledge and ability to perform duty of 4/E. Working very hard always, have a good job knowledge and
put them Into action effectively Already reach 4/E's level, so strongly recommendate to promote to next rank as 4/E after he will receive COC.

NAME |VARTAN ABRAMOV RANK: |C/ENG SIGN W DATE|15/04/2026

CgM MENTS BY SEAFARER (APPRAISEE)

! afnee W I+h aPPRATSER -

NAME: |IVAN KRIVENKOV RANK: |CADET — DATE: |15/04/2026

COMMENTS BY MASTER / CE
P
/}é’wk/eé 4/&,/ /% éa/a/é%oé-
e

NAME | DMITRII BILYKH
OFFICE REMARKS

NAME RANK: SIGN: DATE.

Rev : 02



SEAFARER'S APPRAISAL REPORT

PASSPORT NO: 759337490 VESSEL : FLINT WIND H

NAME: Krivenkov lvan DATE OF JOINING: | 18.12.2025

RANK: CADET |  APPRAISALOCCASION: CHANGE OF CHENG

SHOW CRITERIA FOR |CADET APPRAISAL PERIOD: 18.12.2025 [To 22.01.2026
DATE OF APPRAISAL: 22.01.2026

Please evaluate the performance of the Seafarer on a 10 point scale using the following yardstick: 1 = LOW --

- ~mmmeee 10 = HIGH
ABILITY 10
BEHAVIOUR | 10
CHARACTER 10
DISCIPLINE / DELIVERY 10
ENERGY / HEALTH / EFFICIENCY 10
TOTAL 50
Does the seafarer have adequate knowledge and skill to perform his duties?
In the present rank YES
If promoted to a higher rank YES
If the answer to either of the above is 'NO' then please identify the areas where training is recommended.
RECOMMENDED TRAINNG
Electronic Main Engine, EGC System.
COMMENTS BY APPRAISER
Cood khowledge. High responsibility. Good performans. ~~~~~ 2 € rience. Good comunicability.

Successfully performed dutes of the 3rd Eng. (during thg 2 Third eng.)

NAME:|Printsev 1. [rank:]crENG

DATE:[22.01.2026

COMMENTS BY SEAFARER (APPRAISEE)

Thaks for cooperation

NAVE T 2/ 1024/ AL ﬁd,VIRANKT (_%%ZZ [ siGN:] K(\ZE o | DATE: [22.01.2026
COMMENTS BY MASTER / CE \/

Cood khowledge. High responsibility. Good performans. Extensive experignce. Good comunicability.
Successfully performed dutes of the 3rd Eng. (during the disease of the Third eng.)

NAME:|Ch. Engineer Printsev |.

OFFICE REMARKS

NAME: RANK: SIGN:

DATE:

Rev . 02




SCF Training for Next Level Record to Fourth SMS-B-60-A26

N Engineer

i v L5 Ml o it . ai Lk ¥

JUNIOR ENGINEER’S PROMOTION CHECK LIST

OFFICER’S NAME: [\/ " Wenkoy Z o o Employee Number: | S/ = £/ 67 9 £

TO BE COMPLETED PRIOR TO PROMOTION

All Junior Engineers must carry out these tasks prior to consideration for promotion to Fourth Engineer. The Chief
Engineer or Second Engineer concerned will supervise and sign to indicate entire satisfaction.

The Junior Engineer must retain the original of this form and forward a copy upon completion to Crew Coordinator.

The signatures of at least one Chief Engineer and one Second Engineer along with ship names will be required.

CHIEF ENGINEER SECOND ENGINEER SHIP STAMP 1 ’
| Off“’”“”"/[‘/ 4 &//ﬁ//eé&‘/ ‘ |
_PRRT NAME | PRINTNAME. . s8> TS N

/'f',‘ 03 s
!"7)
/0 » M 'i“ -
\ K

SIGNATURE / DATE \\

o T O T YROVIA, TIBE=
CHIEF ENGINEER ~ SECOND ENGINEER 'SHIP STAMP 2

PRINT NAME ' PRINT NAME

SIGNATURE / DATI SIGNATURE / DATI

Controlled Revision: 1issueddate

Approved by MR/COO
Page 1 of 3




Performance Appraisal Report - Engine Cadet

Name (Surname, Name): \P Ve KOl ,l \/17 N

flnlfgloxcc[;D Number: | EQ_(_Z_EC’\C 9 2}' Title /Academic Course: B y. Lafe £ / SER
nclusive Date Report: | From: 231 To: Wg | Z OH

Vessel Name; - : ' :
P N mMorc I( 3’ P/\QS pf C + Appraiser(s) Rank/Name: Kﬂ EM{/ /j [ /) Wy fé( neOY
_ Reason for Report: | End Of the Practice Others, please specify:

Appraisal Elements

Appraiser | Appraisee

Score Score Comments
]

Appearance and Attitude

Is cadet Motivated and pride to work with SCF in future

Ability to do appropriate SCF representations — uniform. clean overalls, etc.

Ability to work at sea and motivation

Knowledge of English
Speaking dblllty to communicate in English; could the recipient understand

cadet properly?
Listening: Ability to understand English and perform all requests and

commands properly
Wnting Ability to write in English in simple and organised manner

Reading: Ability to read documents, manuals and other relevant literature and
understand required information

Communication and Leadership skills

Ability to perform tasks in team

Ability to request guidance when required

Ability to provide relevant guidance when required, ability to explain in a clear

and effective way
Ability to perform the job on-time and achieve proposed goals

Safety Performance and Safety Reporting

General understanding of the Company’s Safety Culture onboard, HSSE
Excellence, the expected Safe Behaviour
Ability to make Safe/Unsafe Report and ability to exercise a personal obligation

to STOP-THE-JOB
Understanding of Emergency response and different types of drills; incl. ability

10 raise an alarm

Understanding of own responsibilities during drills;

Performance of own emergency duties during dnlls

Ability to Work Independently. Effectiveness in working without supervision to
complete assigned tasks.

Engine Knowledge and Work SKkills ( incl. vessel specific)
Ability to support Engine Room Watch (incl. various record keeping)

Fault Finding and Troubleshooting

Knowledge, understanding and ability to use ME. The operation of ditferent
types of engines

Knowledge and ability to use Auxiliary engines.

Knowledge and abnlnty (o use boilers, steam turbine.

Knowludge and abllxly o use water treatment system

Knowlcdg,u and abulity to use AZIPOD systems

Ability to pcrform basic relevant checks and tests of Engine Room equipment

Knowledge and ability to use Deck Equipment, basic routine checks and
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maintenance.

Knowledge and understanding Sewage Management. Sewage Management / {

Plant operation and maintenance.

Knowledge and understanding Incineration Management. Incinerator operation L{

and mantenance.

Ability to perform checks and routine mamtenance of Critical Equipment. L;

Ability to perform checks and routine mdmtcndncc ol IGS, IGG, Stecring gear. H I
Ability to perform checks and routine maintenance of Emergency fire pump, L

Emergency compressor, Emergency DG /

Knowledge and understanding about Electrical Generation and Distribution

 (general knowledge)
Knowledge and ability to take decision during a Blackout. Total Loss of Power

(Blackout) recovery procedures.
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Cobtrolled Revision: 01/02/2021
Approved by MR/COO
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Knowledge and understanding about Cargo Handling Equipment. (FRAMO,
MARFLEX, Centrifugal, Direct Drive, Steam)

Knowledge and understanding about all pump lypes: construction, principle of
operation and maintenance

PMP planning

Ability to work in AMOS BS and AMOS EMS %
Z
Z,
;
/
)
4

Ability to prepare Maintenance Plan and perform works accordingly
Safety, Security and Pollution Prevention

IMO Conventions main provisions: SOLAS, MARPOL, STCW etc.
Code of Safe Working Practices for Merchant Seafarers (COSWP)
ISPS Code, Ship Security Plan

MARPOL requirements on control of discharge of oil into the seca, OWS.
MARPOL Annex VI

Understanding and compliance with Garbage Management Plan and Sewage
Management Plan provisions

Basic PC knowledge. Basic principles of Cyber Security.

Final Scoring Achieved 4 O by, 2

Scores to be listed 1 to 5, or ‘n/a’. Where score 1 1s the una
excess of standard Training Academic Program. Comments

cceptable level well below standard expectations and score 5 is the exceptional knowledge, well in
are compulsory for ‘n/a’, score 1,2,5 and strongly recommended for other.

Others

Training & Development Requirements #ea@gb
Provide comments if ‘Yes’ and for the identified requirements not covered elsewhere
Comments on involvement in incidents and

consequences: “‘l‘m'@
Provide comments if ‘Yes’

Suitability for re-employment and restrictions: '@. :

Provide comments if ‘No’ and if any limitations like vessel lype/tonnage, trade etc.

Suitability for promotion: _
Provide comments if “Yes’. In case of future potential indicate ‘No’ but with comments
Comments from Appraisee (Cadet):

/1/0 Lommen t3

Comments from Appraisers: ) ‘
Freeleut Loyel o7f %507/ cud obil /‘/7’ Y0 wge ﬁq/z / /7@1@7%5.
M. Faventoy ' is <chdy fot 4 suqineec <euk affee weesi iy
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Comments from Enginer Instructor:

Appraisers Master J Name 9 | | Ssinct T Datel e st
. gpeC 5
Master Gl sign/ofifterreaday ©rO & /r/; (L2 ;y&/zcz/ (o 4o (2 2eot/
Chief Engineer gv (oL o i@ S 2D [ L2989 2
2
El. Enginecr /
Engineer Instructor

For Crew Coordinator

Final scoring by Appraisers:
Training Requirements:

| Promotion Potential:

Controlled Revision: 01/02/202]

Approved by MR/COO
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